| SEAHAUM(IZI | = BL) |

(o138t “Atds"2t Ehak(eh (o138t “Z2A 2 e o
I 7o) ZEA %S ATt
1. ZEAAY | 9 dRH
2. F & &
3. 459 H&
4. 2ATEANTE A RBRE AL B (AR A A B
5. 2FY/FY ulF _dEE ude)2F, FFY uF _8Y
6. 4 =
- (Y, AhHE - d
SAYE A () A, /= ( )
-7 FAFE 5) A (), Sl ()
9, kel
) 2l
- AEFAFY L =E ) A(FL Avv #AY AH)
158 - ZEANA AFAS( ), 222 9o dgEgl A=)

7. AR F7F
- AARF I ZE2VIEHAA Fste el uhe R4
8. AMB R g F (3 Fetol] A=)
O x8ryd O44ARE O =9ds O A43rd
9. TEA A nF
- A FE ZEAGS AETH FAd B AGAE ARSI ZEAY] R
a9 A ZEAANA AEHZZ7EH A17E oY)
10. Z2A1F, AL FE T AT olPoJF-
- A Fet 2EAE AATY ZEAY, AYTE, dAFGS A7 A
o] gyt of &
11. 71 &

- ol Alokel Aol g Ade 2EslEERd o
E S

AHIF) AdAE GER )
- A
0w A ()

(22 F &
A g A
CR (1%3)

| SEAARMOIZS BHO| U= BS) |

(o138t “A1¢1 2}

I o] Z2A L AA3)
1. Z2A <73t g4 9
2.2 F A& &

3. 459 U8

4, 2ATZAT Al EEH
5, THY/FY W dE=EE
6. 4 =

BIEH (el A e o
URH g9 drkx
_AL R (FANZE: A R A B

2 2
oJI %
- YFATY WY EE ) AFLS ASE AL AR)
AT - ZRAA ARAF( ), T2A PO AT VF( )

7. AAFF 7

8. A3 H g ﬁ%ﬂﬁ(ﬁﬂ%%ﬂl ﬂlﬂ)
3 o

O 28Ry O 4Ry O
9. TEAI%A uF

- AQEE 2Rk AA FA0 B

279 #AQle] ZE2A A

AGAE At TEAe w
AR EE A7 o)

10. 2EA, AGTFH o JAT oY
- AYFSE FEAE dAE 2EAY, AQTFH, GAPFS 472 FUH

o] Y3t of &
11. 71 €

- o] Aokl Aol = ARFS TEIIEHP A A

(HF) A A

B

B 2P ol

(=2

£
S

o 2 N 2 N



| GATEXH18M O/ XH) BESZHUN |

(o]3h “AHF e IR (I3t “22AE B o
I o] T2A S A AT
1. S2AY : g ¢ dEH
¥ DERAW |12t Hoke Eeole ¢ = | UFEH =] | UNR” 52
2 7|x
2.2 F A& &
3. 479 U&
4 2AHTEAZY . A BRE AL B (FAAZE: A B A B
5. 2R/ FY : WlF _Y(EE D)2, FHY T _ed
6 o] s
. =4 =
- ALY, AYHF <
S AE () g, s ()
-IEFAAFE ) A (), S ()
: 4, 2
4, el
- QEAFY  ALEF B 1Y) Y(Fdel AeE A AH)
- A L ZEACM AFAG( ), ZEA B daadel de( )

O 28Ry [JAARE [ Zudsg [ A74Rd
10. Z2AFA af
- AdFE SEAGS AATH FAO B AGHE AMHLSIY 222 wH
879 BAGe] SEAANA wRIHZEEIEH A17=, A67= ©]F)
11. T2AF, HAGTE T HAS oo F
- A FS ZEAE AA0 ZEAY AGAE, dAF RS A7 A
o] Y3l oF &
12. 7]1€}

- 134 ©)4F 154 uFRl Ao teiAE 1R -FRAT o 2 HE HZ013ZS wi
ool 3t, o] Aol Fdlo] gl AlGE TRI|EHH A o8
d 9 !
(AFAF) AFgAY (A8 - )
&
o % A (A1)
(22A) F &
A A
A =0 (A1)

=

r
&
>
5
ry
ro

) TAM

JAZHFAR]) AH A
g o

Aded

- 4

A=A
daTzAreke] #A -

ox r2
P
ri
fru
oo
re
2
>
ot

(= A

2 AN o
rL
e

B 1 of

d

0

ArAE e
3 AW
AT
o & A
AL S}

wele 9 dapEg b8 ARAN 228 s Al tls

5 ASRASEA 17



H HEUGTEN HESZAHUM |
(13 “2EAe e e

1. 13741‘11‘717} ksl %J o HE L‘El 4 d7A
gl

¥ ZEAHY|ZHE FEHA| 2 ZdRos “ZEINALTE JIH
2.2 F & &
3. 49 lﬂ%(ll%)

4 2BTEAZL: AL BRE AL B (FAANRE: A B A B
5. TRY/FY owlE _ Y(Es vidH) I, 7Y vl adEiERel $sh
¥ FEUS 177 £2M22Ye 25 22 20 T U2 f22=2 2o

6. 9 =

- Y4, ANzhHF AE Al O3F)

-AYE A () A, 8e ()

- 718} AT - okt - FLUTETFTE F) AU 71A)
Azre) 2R AR A7h)
oF It 224 EelG-! A2
# o9 2Esg B A 7HE)

- AEAFY T = YY) A(FL A= Ad AF)

- A - ZEACNA AFAT( ), SEA B deEded de( )

7. AAFFFT

- QA EFE 2RI A4 Bete vhe] oet R
8. A EF AHgoF gl A=)

O x8Rd O 4AARE O =¥9ds O AZ4EE

9. TEAFA wH
S AGFE ZEAGS QAT SAC B AGAE AMRSY] “ZR2A o] wi
879 BAGe] “TEANA wEIFHZZIEE A17E o))

10. S2AS, AU+ o AT ojPo 7

- A Fe 2R 4R 22AY, AL, gAEGS A7 FASHA
o] s slof o &}
11. 71 Eh
- o] Al¢ke Aol gl A2 ZEV|EHEHA 97
Sl 4 o
(AFEF) AFEAE (M3} - )
- A
o F A (A%3)
(Z2A) F A
A g =
A kes! (A1)

H SAZLZEX HEZZH M |

AR dmeh el reedn e oes
o] Z2A kS A A
1. ZEAAY g ¢ dEH
% TAPRIS WA= Ao ¢ W @ Ywel W © A So= N
2.2 F A &
3. 479 lﬂ%
4, T2Y 9 Z2YE ZEZAZE
( Hegd [ He¥ [ ( e [ ( Hed [ ( )e¥ [ ( )ed
EENE Az AT A A AZF A
g N 2 AN B N 2| A 2 A B A E
59 N 2 A 2 N 2] A 2 A 2 A E
- N2 A B A B[ A 2] A 2| A E
RANL | N B~ A B~ A E|l~ N B[~ A B~ A E
o FFY :WF a9
5 9 =
- AZHY, ¥)F AEN A O3F)
AT A () 4, = ()
-7l ATE F) 0 e dugd Z1A, S (),
- 2R gig M FE: %
% EIAIZF2EAIS ALR R Afolo] 22t Mt AlZkg Enbstol 2Estd wWE 22
Azb atE el 2o 10022l 50%014ke] JHAtelZ &I (149,19, Al%)
CABAFY - MAEE EE ud) AFUe AeE AY A
AP | 2R ARAT( ), 2=A B AFEel AR )

6. AAFFF7E BATEAY ZEAZE vl AxRFFI 7o
7. A3 R 7‘4%041‘%(5]1“}3}0” A )
O 28Ry O4AAEE O a9ds A
8. TEAFA nF
AR = TEAGS AZE FA B AGAE AHRSE 22279 n R
879 #AGle] “EEA A A F—-‘?‘%L(giﬂ%m A172 o] 3Y)

9. ZEA, AUFH 5 UG Yo7
AR BRAE AATE 2RAY, AUTFA, DAY A7 B

o

e

o] slodof g+
10. 7] €}
- o] Ak Aol gl A2 T2I|EHH A 97
d 4 o
M) AAEATE (A . )
= A
o & A (A1)
(Z2) F A
A g A
A o (A1)



A< THAZIZEXIC] AL 22 U ZRYUE Z2A|ZE BEA| J|xfsto{of BhL|Ct.
CrFst ALZL AS = A0, R 7IX| FHES O|A|St2L] EstA|7| HERLICE > >
o (A@) F5Y, & eAlZHZEYE Z2AIZH 28)
- 22Y . F 5, ZEAIZE: OfY 6A|ZF
- A A1 9A| OOT':, S Al 164 00
- A AZE 124 002EE 13A| 00E7HX|
- F5Y 2
o (GA@) = A 4ANZHZE2YE ZEAZE 25)
- 229 20'( ,Adaeh, —EEAPJ D OfY 4AZH
- A AI” 204 oo—.-_—, ZA A2z 244 3082
- BA AZE: 22A] 002EE 22A] 30£7HX|
-5 HY els
o (Al@) F 5%, 2=22Y ZEAZt0| L&
dad ey =Y £2Y Z2Y
Z2A|IZ 6AIZt 3|2t 6AlZt 3|2t 6AIZt
Al 09A| 002 09A| 002 09A] 00& 09A| 002 09A| 00&
5% 16A| 00& 12A] 00& 16A| 00& 12A] 00& 16A| 00&
=3 A7t 12A] 008 ) 12A] 00& ) 12A] 00&
e ~ 13A| 008 ~ 13A] 00& ~ 13A] 00&
- T8 2ded
o (OlA@) = 3, Z22YH 2270 CHE
29y sted +=2Y £22Y Z22¢
DEAZ AN 2 - 6AlZt - SA[Zt
Al 14A| 002 - 10A| 002 - 14A| 00&
5% 18A| 30& - 17A] 00& - 20A| 00&
Al 002 Al 008
A AlZt | 16:00~1630 - e - A
-F5Y . ded
¥ (A - AT 2 3 T2 R AR Al AR U ur K| UE R

(4T 5007 % o(3t) FAl 2ol

(14.8.1.%%)

W 2FZEXe 18

ofzff EAMAE chEnh Zol ZEAeks MAHstL ol

Sofl ast HE Al A [EX MesAMA] <7HE 2019. 0. 00.>

EETEAUM
Standard Labor Contract

s

(&%)

MAIS| o|aist 742 okM B},

= A= Ao

The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.

A& ™ Name of the enterprise

‘ﬁiﬁ‘_‘li Phone number

AL RE | &M K| Location of the enterprise

Employer = — _
ploy A9 Name of the employer AIAA S EHS (FUSEHT)
Identification number
Z2x | &Y Name of the employee "éﬁ'—j%%‘ Birthdate

Employee | 2=2=

2~ Address(Home Country)

1. 2RAIP |zt

- N7 EE AMYIRE () HE
AEHERE W @ 9~ 49 @ o
#4712k [ 1EB(LIARE [ 17hE [ 120E [JaKE [ 4e) [ Joigs

Al == MU= Eﬂl‘l.*7|{° l=URE] J|AB TRl Tel=elZ2Ale| 1E Sof &st WE, A
18=24M1&ol| w2} AR (HAMAR)E 2= ATt Z2E AlFe S7E 7|4k,

Newcomers or Re—entering employee: () month(s)

Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)

1. Term of Probation period: [ ] Included (for [ 1 1 month [ ] 2 months [ ] 3
Labor months from entry date — or specify other: .), [ 1 Not included
contract ¥ The employment term for newcomers and re—entering employees will begin on their date

of arrival in Korea, while the employment of those who re—entered through the committed
workers’ system will commence on their first day of work as stipulated in Article 18-4
(1) of Act on Foreign Workers® Employment, etc.
2. 22 % ZEAE o AlMolM Heh B oM 225 siMd= o E.
2. Place of ‘ ) ‘
: % The undersigned employee is not allowed to work apart from the contract enterprise.
employment uncersig plovee | wed o work ap e
- o4&
3. YFUHE - AU S
-2y (A=AZZATL ARG EOAM +HE FAHEH HFES HEA| 7|X)
— Industry:

3. Description

— Business description:

of work "
— Job description: (Detailed duties and responsibilities of the employee must be stated)
Al 2 ~ Al =
- 1°E' g AlZ FRI ZRAIZE A2
a2 A7
4. ZBAZE T erm ajmol wal s sbs: Izt olu)
- LLEHHI (I ]2—!—2J.LEH [ 13z=3mel, [ J4z=3mch, [ ]7[Eh
¥ JMARARRCl, Jielzieole] A= ol=
from ) tol ) Mg Yk & s
— average daily over time: hours
4. Working (changeable depending on the condition of| * doﬁestiimﬁeol;yaer nu?fsmgwocrl;irsom‘iq
hours a_ company): up to hours) the working hohrs.
— shift system ([ ]2groups 2shifts, [ ]3groups
3shifts, [ l4groups 3shifts, [ letc.)
5. FAAIZH 1¢ =2
5. Reoess hous ( ) minutes per day
6. 22 [ 1ged [ I135L(( 1v= [ 172)
= [ i+ Eed [ 143 ER%‘ [ 171EK )
6. Holidays { |Sunday [ ILegal holiday([ ]Paid [ ]Unpaid)

]Every saturday [ ]Every other Saturday [ Jetc.( )

210mm X 297mm[ &4 &4 X| (80g/m*) L= FSEX|(80g/m) ]
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Standard Labor Contract(For Agrlculture, Livestock and Fishery Sectors)

(F1%)
EECE ( E]
- Z123[(d, AlZH o, )31 ( k=
- DA e ), ( ER=E )
7. 2= - dog ( )
= s Faolzh B 43 ( V8, FEATARE Y ol 2RI ( )
2) X, ofZt, FUZ 20| HaliMe SAFO 50%E TSI =B X Z (A
Z2A 421 0|5t AP EOl= SHEEX 243)
1) Monthly Normal wages ( Jwon
- Basic pay[(Monthly, hourly, daily, weekly) wage] ( Jwon
- Fixed benefits: ( fixed benefits : Jwon, ( fixed benefits : Jwon
- Bonus: ( Jwon
7. Payment = Wage during probation period: ( )won, but for up to the first 3 months
of probation period: ( ) won

2) Overtime, night shift or holiday will be paid 50% more than the employee’s
regular rate of pay(not applied to business with 4 or less employees).

8. FXZFY o ( )Y EE= oS ( )Y, cigh g xjgeo| SFYUel Aoll= Mol XIZEh

8. Payment Every ( )th day of the month or every ( day) of the week. If the
dat payment date falls on a holiday, the paymenvery week.t will be made on the
ate day before the holiday.

o xZuny [ 1AE X, [ 18 Uz

=== * ARBAE ZEA o2 E o IET U TS BasiME o &,

9. Payment [ 1in person, [ 1By direct deposit transfer into the employee's account

methods % The employer will not retain the bank book and the seal of the employee.

1) Anl—)\|M x-“
- SUAM HZ ol [

]
HB Al Sutalae] RE(l 17, [ 12N, [ 120AR, [ JSUAL(0ID, SA-, B 5),
[IZiEfoI, [ =24 s, [ JAlRE HE, JIek Fgey AlL( )
- SUAIM FB Al 22 2EEY: o2 2
2) MAHHZ
- AALHZ o MB([ =AM, [ 1BA, [ M) [ oINS
AALAZ Al 2RA R 0fE 2
w 2RAje| BB PH SES AZAY 22X 2 Hel(MT £E MARK FP U olF)of

w2t Hrz 2y,

10. Accommo
—dations
and Meals

—

Provision of accommodation
Provision of accommodation: [ ]Provided, [ ]Not provided
([If provided, type of accommodations: [ ]Detached houses, [ ]Goshiwans,

]Studio flats, [ JLodging facility (such as a motel, hostel, pension
hotel, etc.), [ Container boxes [  ]SIP panel constructions, [ ]Rooms within the
business building — or specify other housing or boarding facilities .

— Cost of accommodation paid by employee: won/month

n

Provision of meals

Provision of meals: [ ]Provided([ lbreakfast, [ llunch, [ Idinner), [ ] Not provided
Cost of meals paid by employee: won/month

¥ The amount of costs paid by employee, will be determined by mutual consultation

between the employer and employee (Newcomers and re—entering employees will consult
with their employers after arrival in Korea).

-

1. AFBAtet Z2AME 24P 222, FAA, ctAgete X712 44 oldstofol shot.

11. Both employees and employers shall comply with collective agreements, rules of employment,
and terms of labor contracts and be obliged to fulfill them in good faith.

12. 0| Aol M ™SR k2 Atgt2 TZ2I|FH ) olM st diof wEct,
#OZFARAE|AY 7H°|7“£°._|01I SAtsts =mQlZ2Ate] 22 Z2AZE F2 - F7t 2 Hhol 2& 220
ol AtS AR AR EA Alets MZAsks ZHol kst

12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.
% The terms and conditions of the labor contract for employees in domestic help and nursing can be freely
decided through the agreement between an employer and an employee.

|I_j OJ O|
(YY/MM/DD)
ALERE: (MY == o)
Employer: (signature)
22X (MY =& o)

Employee: (signature)

(2z)
ofzff SHAIAt= ChEat 2ol Z2AYS MZstn ol& HAls| oldle Hdg kst
The following parties to the contract agree to quv comolv with the terms of the contract stated hereinafter.
AAH ¥ Name of the enterprise ‘ﬁ—ﬁ"ﬂi Phone number
AFS 2 X| Location of the enterprise
Employer _
A3 Name of the employer ‘Mﬂﬂ%s‘ﬂi(—’ﬁ OS2 3) |dentification number
Z2x 4% Name of the employee ‘Ao”‘d%%' Birthdate
Employee | =22 ZA4 address(Home Country)
- Al Ee MY=AE ( ) 7h
- AFHEHE XL H4 o o~ 340 o
1. ZRAPRE . 271k [ e @RYRE | JUHE [ 124 [loke [ Aw), [ Joigs
¥ A = MYAFARL| ZERA V|22 AFUSE J|AEHCeE Te|Fol22Ate| I8 % | zksh
HE | M18Zol4R1 el w2} AUR(MANIZ) ot AP =3l D2E AlRke HEE| 7|A).
- Newcomers or Re-entering employee: () month(s)
— Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
1. Term of * Probation period: [ Jincluded (for [ ]1 month [ ]2 months [ ]3 months
Labor from entry date — or specify other: ____.), [ INot included.
contract ¥ The employment term for newcomers and re—entering employees will begin on their date
of arrival in Korea, while the employment of those who re—entered through the committed
workers’ system will commence on their first day of work as stipulated in Article 18-4
(1) of Act on Foreign Workers' Employment, etc.
2. ZEREA | x ZERXE o] HAUMM e B 2oM 225 siMe o E.
2. Place of . ) . )
employment The undersigned employee is not allowed to work apart from the contract enterprise.
_ o=
Ho -
3. daye - AU E:
CETe - R Ex 2ZAZ2AP| ARIT0IM AlM| P 2 THIHC! HFE HIEA| MMIEH| 7 [RiEh-Ich
(oA, =] RHbY, SHXIALS X FARZR], Oj2ZE] & 24l §)
o — Industry:
3. Description | - Business description:
of work — Job description: 3 Detailed duties and responsibilities of the employee must be stated.
(e.g. strawberry groning, pig care and bam management, fishing and oyster farming, etc.)
- Al B~ A o= -2 YAl ZH » T227|2H, M3zl
_ = =3 =M QRh
4. ZRAMZE s, BEl0f9ie] B2 Mozl Foivl), AT 2elol wat o E L eR
( )A|?_|’ LHO‘“A'l ﬁ 7|' Hol| w2 :"EA\?_",
— Regular working hours: from to - ( ) hours/month | &7, &dofl ast o
. = TX=3
4. Working % Daily working hours are changeable up to ( ) hours depending == - E&rl &5
hours on seasonal work availability and climate changes for the )
agriculture and fisheries industry (e.g. peak and off-seasons) *In purstent to the Atidle
— o — o 63 of the Labor Sandards
5. FAAZE 1 ()l (A ()= Act, working hours,
5. Recess hours| () times for a total of ( ) hour(s) ( ) minute(s) per day | fecess hous, off-days
are not applied to
[ 133, [ 1213, [] 2], [] €33, []71Et( ) | agriculture, forestry,
=of % FUS MyIHoz Rojsts W2 ANSZ stE, YAKI} gostoq lvestock breeding,
6. 72 s =8E £ U= silk-raising farming
= o= e e and marine product
SHI[(Mo7)) « [ 132, [ 1&h1sl, [ 1’23, [ 1&3sl, [ 171 ( ) businesses.
[ 11 time/week, [ ] 1 time/month, [ ] 2 times/month, [ ] 3 times/month [ ] etc. ( )
¥ Holidays should be given on a regular basis, the employer and employee can
change the date through consultation.
Peak seasons : [ ] 1 time/week, [ ] 1 time/month, [ ] 2 times/month,
6. Holidays [ 13 times/month, [ ] etc. ( )

210mm X 297mm[ &4 &+ X| (80g/m*) L= ZZEX|(80g/m*)
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2) Aoig  FE [ XIS (&oiF @, ek ), [ 1alxl=
7. o2 * FEIU E AdF ( VR, SEAIRLRE 370Y ol 22712 ( )&l
* DTEAIZHIAM FEE AZEE e AZZ 20l tisl AlZHE ( JEE=aPNE=1-18
¥ ORI 2(Ye 22:00~ChSE 06:00)0 CisiAM= S4tl3el 50%S 7HIAF2Z XIZslof &
(MAIZ 2t 421 olst At Eol= sHE =X 243)
1) Wage: won / ([ IHour /[ 1Day /[ IMonth)
2) Bonus or extra pay: [ ]Paid, [ ]Unpaid
If paid, (bonus: won, extra pay: won)
7. Payment * \Wage during probation period: ( Jwon, but for up to the first 3 months of probation
period: ) won
* The employee will be paid at the overtime rate of ( ) won/hour.

% A Night shift (from 10PM to 6AM on the next day) will be paid 50% more than the employee's
regular rate of pay (This is not applicable to businesses with 4 or less employees).

8. = A=

e () E=s ofF ()2, ol dF XZLo| SFL Zoll= Tl xF

8. Payment

Every ( )th day of the month or every ( day) of the week. If the payment
day falls on a holiday, the payment will be made one day before the holiday.

date
9. X|2ur [ 123" x=, [ 18% d=
CUTECSE Ik ARBAE ZRA HolR E 038 ¥ TS HEEiME o E.
9. Payment |[ 1 In person, [ ] By direct deposit transfer into the employee's account
methods | The employer will not retain the bank book and the seal of the employee.

1) SEAIE WS
- HeAM HIZ o

2
HZ Al SEAIL Q]

| R 138, [ 1oAY, [ ]u2dd, [ ]sed(ola, 3249, 8M §),
[ 1z8olH, [ 1=&4 =g, [ MG Hd=E, 716 FHFE] A4 )

[
SUAIY KB Al 2R S o) 2
2) Mt HE
- A HB of MB(L 1AL [BA, [ 144), [ o3

- AMALHS Al 2RA FEEY: ofd =

% 2EAfel B8 FE 2E2 AgAe 224 7 #el(MF £= MARAS 22 AR olF)of

=

el HeEz Ay,

10. Accommo

—dations

and Meals | 2

Provision of accommodation

Provision of accommodation: [ ]Provided, [ ]Not provided

(If provided, accommodation types: [ ]Detached houses, [ ]Goshiwans, [ ]Studio flats,
JLodging facility (such as a motel, hostel, pension hotel, etc.), [ ]Container

boxes [ ]SIP panel constructions, [ JRooms within the business building — or specify

other housing or boarding facilities )

— Cost of accommodation paid by employee: won/month

Provision of meals

Provision of meals: [ ]Provided([ lbreakfast, [ Jllunch, [ Idinner), [ ] Not provided

Cost of meals paid by employee: won/month

¥ The amount of costs paid by employee, will be determined by mutual consultation

between the employer and employee (Newcomers and re—entering employees will

consult with their employers after arrival in Korea).

—

1. AFEAIt 2EXHE ZXPIF ZEA S, FHE, etM@ers X712 445 o|#stofol ot

11. Both employees and employers shall comply with collective agreements, rules of employment,
and terms of labor contracts and be obliged to fulfill them in good faith.

12. 0] A<tolM HstX| b2 Atste '227|FH, oM Mst= diof wEct,

12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.

[E e o
(YY/MM/DD)
AFERE: (Mg =& o)
Employer: (signature)
22Xk (MY =& 2l

Employee: (signature)




